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to the newest
tool in the
electrical workers tool box. In an
effort to keep all skilled electrical
workers informed on issues that cut
across the boundaries established by
collective bargaining agreements, we
at IBEW LOCAL 1547 have
developed this newsletter. We hope
that by establishing an open line of
communication with all electrical
workers on issues that concern us
that the electrical industry will be
more responsive to all our needs.
‘The purpose of this paper is to
keep everyone abreast of the issues
that atfect our ability to earn a fair
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During the early years the only
requirement you needed to become a
member of the I[BEW was a
demonstrated ability to find and
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requirement again. Our Business
Manager. Gary Brooks. has
emphasized to this membership that
we will recover thig jurisdiction and
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of puntract the cost of labor is usually

the first melhod of recovering profit
margins.

Historically, lhose who supply
labor to those who supply the capital
have always had opposing-interests.
The capitalist seeks to maximize
profits while the worker seeks to raise
their standard of living. Without
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